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CONNECT. INSPIRE. EMPOWER.



Agenda

• Revisit the Career Decision Making Model

• Understand how to self-interpret the results

• Explore majors & career paths that align with your VIPLS

• What's Next





The Party
Who do you relate to?

People who have athletic or 
mechanical ability, prefer to 
work with objects, machines, 
tools, plants, or animals, or to 
be outdoors.

People who like to 
observe, learn, 
investigate, 
analyze, evaluate, 
or solve problems.

People who have artistic, innovative, 
or intuitional abilities, and like to 
work in unstructured situations using 
their imagination or creativity.

People who like to work 
with people – to inform, 
enlighten, help, train, 
develop, or cure them, or 
are skilled with words.

People who like to work with data, have 
clerical or numerical ability, carrying 
things out in detail, or following 
through on others’ instructions.

People who like to work with 
people – influencing, 
persuading, performing, 
leading, and/or managing for 
organizational goals or 
economic gain.
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Let's 

Take a 

Look at 

Your 

Results!



Work 

Interests

Broad interest patterns 

(Holland Codes)

Describes work 

preferences; Who am I? 

What type of work do 
I want to do? Where do I 

want to work?



Work 

Interests
Reflection
• Any surprises?

• How do your results relate to 

your past volunteer, work, 
education, and leisure 
activities?

• What majors/occupations/job 

families are coming up that 
interest you?

• Take some time & "save" some 

of the majors that you would 

possibly consider.



Values

• Considered valuable 

data when deciding 

on career path

• May or may not be 
similar to your 

interests assessment

• Values are often 

developed throughout 
the course of one's 

life



Personality
• Not as comprehensive as 

MBTI

• May or may not be 

similar to your 
other assessments

• MBTI & other personality 

assessments will help 

you understand how you 
like to work and how you 

work with others

• Great way to further 

understand yourself in 
the workplace



Personality



Skills
• Take this lightly...you can 

ALWAYS gain skills

• What skills do you WANT 

to gain, hone or utilize in 
your studies/future 

occupation?

• What skill requirements 

exist in the major, 
occupation(s) or job 

family(ies) that you are 

interested in based on 

your collective 

assessment results?



Leisure



• Look at ALL majors (Focus 2 is connected to UCR major options)

• Create saved majors list & saved jobs list

• "What Can I Do If I Majored In..."

• Identify job titles of interest

• Research them on O*Net Online

• "What Can I do With This Major" site to explore career options

• Use them when looking at internship descriptions

Remember that you know yourself best, so if an occupational scale 

is “dissimilar” but you think it might be interesting, trust yourself!

What to do with these assessments...
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